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The Davis-Bacon Act
 The Davis-Bacon Act (DBA) applies to all ARRA-funded 

programs occurring in or on public buildings and/or 
public works.

• County office buildings

• Town Halls

• Streets

• Waste water treatment plants



The Davis-Bacon Act
 Requires all contractors (and subcontractors) to pay 

laborers and mechanics the prevailing wage for their 
labor classification, as determined by the U.S. 
Department of Labor (DOL). 

• Prevailing wages are determined on a county-by-county basis.

• Prevailing wages are broken down by labor classification.
• Plumber

• HVAC Technician

• If you are unsure about the labor classification, choose the 
classification that best describes the work being performed or 
ask your Account Manager for assistance.



Davis-Bacon Prevailing Wages
http://www1.eere.energy.gov/wip/docs/md_20100507.xls
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Davis-Bacon Act Requirements
 Laborers and mechanics must be paid weekly. 

 Certified payrolls must be submitted to MEA on a 
weekly basis as well, documenting the payment of the 
appropriate prevailing wage to laborers and mechanics 
working on an EECBG funded project. 

 Payrolls must be certified by a person in a position of 
authority (i.e. manager/supervisor).

 A sample DBA certified payroll form is attached.



Davis-Bacon Certified Payroll Form
http://www.dol.gov/whd/forms/wh347.pdf



Davis-Bacon Act Requirements
 A Davis-Bacon compliance interview must be conducted on 

at least one Davis-Bacon laborer/mechanic per contractor.

 The Davis-Bacon Act requires that the D-B wage 
determinations and the D-B compliance poster be 
prominently displayed on the job site at all times. 



Davis-Bacon Interview Form
http://www.energy.state.md.us/documents/DBAEmployeeInterviewForm_9_15_10.doc



Davis-Bacon Wage Determinations
http://www1.eere.energy.gov/wip/docs/md_20100507.xls
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Davis-Bacon Compliance Poster
http://www.dol.gov/whd/regs/compliance/posters/fedprojc.pdf



Exemptions to Davis-Bacon Act Requirements

 Davis-Bacon does not apply if one of the following 
conditions are met:

1. The project involves an appliance replacement (i.e. a 
refrigerator replacement).

2. The contractor completing the work is a “bona fide” 
exempt owner (the business is incorporated).  

3. The sub-grantee is using staff employees to install the 
measures.

*If any of these exemptions are leveraged, please 

Document this information with your Account Manager.


